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Introduction

The Local Government and Elections Act (“the 2021 Act”) requires community councils to malke and
publish a plan about the training provisions for its members of staff. The first training plan must be

ready and published by 5 November 2022, six months after the duty comes into force. The training

plan should reflect on, and address, whether the council collectively has the skills and knowledge it
needs to deliver its plans effectively.

Wording under the 2021 Act (hyperlink attached) is as follows;

PART 4 LOCAL AUTHORITY EXECUTIVES, MEMBERS, OFFICERS AND COMMITTEES

Training of members and staff of community councils

7 Community council training plans

4D)] A community council must make and publish a plan (a “training plan’) setting out its proposals in

relation to the provision of training for—

(a) the councillors of the community council, and
(b) the community council's staff.
(2) A community council must make its first training plan no later than six months after the date on

which subsection (1) comes into force.

(3) A community councll must make a new fraining plan no later than three months after each ordinary

election of community councillors to the council.

4) A community council must review its training plan from time to time.
(5) If a community council revises or replaces its training plan, it must publish the revised or new plan.
(6) Section 101 of the 1972 Act (arrangements for discharge of functions by local authorities) does not

apply to a community coungil's functions of—

(a) determining the content of a training plan or any revised plan, and
(b) reviewing the training plan.
(7) A community council must have regard to any guidance issued by the Welsh Ministers about the

exercise of functions under this section.

The following is a resume of draft guidance and provisions associated with these instructions.

Training Plans

Community councils and their staff should seek to equip themselves to be as effective and efficient
as possible when exercising functions. Councils should regularly review whether there are
opportunities to improve their administration and governance so that they are better able to
perform their responsibilities and serve their communities. Having identified development gaps, the
next step is to develop a plan to address any these gaps needs.
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Section 67 of the 2021 Act requires community councils to make and publish a plan about the
training provision for its members and staff. The first training plan must be ready and published by
5 November 2022, six months after the duty comes into force. This is considered to be an
appropriate period of time for councils to assess needs, agree its training budget and adopt a plan.

The training plan should réflect on, and address, whether the council collectively has the skills and
knowledge it needs to deliver its plans most effectively.

Purpose of the training plan

Planning for the provision of training can be carried out in a proportionate way, taking into account
factors such as the activities undertaken by that council, the current expertise of councillors and
clerks and the nature and significance of any training néeds identified. Overall, the intention is that
the preparation of a training plan would support a move towards councillors with the relevant
training to carry out their role - as well as professional clerks and other employees.

Training needs analysis

In order to determine the training priorities for the community council, it is necessary o assess the
essential skills needed by the council and whether the council feels there is sufficient coverage and
depth across the council. The full list of essential skills will depend on the activities within the
council. For instance, a council intending to exercise the general power of competence may find it
essential that councillors are familiar with preparing a business case or setting up a business.

There are areas which all councils should ensure that they have sufficient skills and understanding.
These are:

e Basic induction for councillors
e The Code of Conduct for members of local authorities in Wales.
o Financial management and governance.

In addition to these areas, the council will want to consider if there are new challenges and
opportunities it may wish to explore, such as those offered by the general power of competence. In
which case, it may decide there are new skills for councillors and clerks to attain.

The first step in the process of developing the training plan is to undertake a training needs analysis
of councillors, the Clerk/RFO and Deputy and/or Assistant Clerk, as well as other officers and staff
such as caretakers, cleaners, grounds staff, catering staff and those managing facilities such as
leisure facllities, cemeteries or street markets. To make certain that this process is meaningful and
effective, it will be necessary to have regard to the competencies required for each role.

The next stage is to determine what steps it will take to address relevant skills gaps and prioritise
accordingly.

Agreeing and publishing the training plan

The training plan should reflect the training needs of the council and its plan for addressing those
needs. The plan must be approved by the full council prior to publication. The plan should provide,
as a minimum, information about:

e The type of training,
e Numbers participating
e The timeframe over which the training is expected to be completed; and
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e The overall cost of the training.

The plan will need to include details of the courses that will be considered for each of the roles. It is
anticipated that the training needs of the Council will mostly be met by One Voice Wales and the
Society of Local Council Clerks. However, for certain training needs specifically those with a high
technical component or courses needed to address training needs that relate specifically to roles
such as caretakers and grounds staff it may be necessary to source courses from local providers such
as colleges of further education or local training companies that may specialise in what might be
described as technical training or specific elements relating to health and safety. In the case of
training in planning related matters the first port of call should be Planning Aid Wales who have a
successful track record of providing training to community councils.

Training costs must be met by councils themselves, though bursary schemes for councillors and
clerks may be available to subsidise these costs. Part of the costs of running an effective council
includes ensuring that the members and staff have sufficient capability to carry out their functions
effectively. Councils should take account of the training costs when setting their budgets. Smaller
councils in particular may wish to share training plans with neighbouring councils to identify any
common training requirements that could be negotiated on a larger group hasis and potentially
reduce the training costs for all.

"The published training plan should not seek to name individuals without their consent. Where this is
impossible, e.g., there is one member of staff, the training plan should focus on what the training
priorities are rather than who they are for.

Training for employees of more than one community council

A single clerk may act in this capacity for more than one community councils. Other staff may also
work across multiple community councils, It is recommended that community councils take a
pragmatic approach to meeting the training needs. For instance, councils could agree collectively
what training such staff are to receive and how the costs may be shared between the councils. This
could be recorded in the training plans of all councils affected, although care would need to be taken
to prevent the information identifying a particular individual.

Review of training plans

Under section 67(4) of the 2021 Act there is duty on councils to review their training plan from time
to time. As a minimum this would be at least at every ordinary election of community councillors.
Under section 67(3) of the 2021 Act, once the first plan is published, subsequent plans must be
prepared within three months of an ordinary election of community councillors In practice, the plan
is likely to require revising more frequently, for example, following a council by-election or a new co-
opted councillor joining; staff changes; or taking on new responsibilities such as new services or
assets.

Where a council revises or replaces its training plan, under section 67(5) of the 2021 Act, the council
must publish the revised or new plan.

Publication
The expectation is that the publication of the council’s training plan should be consistent with the
wider approach to publication in the 2021 Act; that the report is published electronically.
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|dentification of Training Needs

Initially an analysis needs to be undertaken of the core competencies required of councillors and
employees. To assist Councils undertake this analysis there is a schedule of core competencies
associated with some of the roles common to most councils described in Appendix One. These roles
relate to that of Councillor, Clerk/RFO, Deputy and Assistant. Appendix Two provides details of those
core competencies that would apply to other roles such as Caretaker of a Community Centre and
Grounds staff which are employed in many community councils.

The next step, having determined the competencies that are required for each of the roles, is to
determine what training and development is required, the estimated cost involved and
programming of the training over the period of the training plan. It should be acknowledged that
training and development is not just about sending individuals on training courses or webinars, but it
may include membership of professional bodies, provision of relevant information and internally
organised team development events.

For those employees who are annually appraised there is an opportunity here to consider how
training and development needs identified as part of the process can be linked to the requirements
specified in the training plan. Likewise, any new initiatives planned by the Council might require
consideration of new and emerging training and development needs. For example, a Council that
decides to organise an event for the community for the first time might identify that health and
safety training is needed together with guidance on risk assessment preparation.

The next step is to assess the training requirements for each role within the Council. Appendix Three
provides a template for recording the assessments made and identifying the training requirements
needed. It will be important to prioritise the implementation of the training plan and programme the
investment over the next five years.

Appendix Four provides a template for programming the training and including estimated costs in
each of the years that can feed into the budget making process.

Appendix Five provides 2 schedule of One Voice Wales's courses together with a summary of the
content. These are normally held as 1.5-hour webinars.

Appendix Six provides a schedule of courses available from the Society of Local Council Clerks with
the associated web-links.

Putting it all together in a Training Plan

Having made the relevant assessment and determined the training and development needs of roles
within the Council it is now necessary 1o pull this information together to prepare the training plan
that will require approval by the Council and following that publication on the Council’s website.

Appendix Seven provides Councils with a template that can be used to prepare the training plan.

It is important to note that the plan will need to be reviewed at set intervals and used as a “living’
document to support the enhancement of the knowledge and skills of Councillors and their
employees.

7 November 2022 Item 16 APPENDIX xiii Training Policy Document - V1 FINAL 6



Statement

Prestatyn Town Council (“The Council”) is committed to the principle of encouraging members of
staff to enhance their career and qualifications by further training. All sponséred training must
relate directly to the needs of the Council, be relevant to an individual’s duties and be subject to
availability of financial resources.

Training Objectives

To provide suitably trained, qualified and motivated employees for the Council at the right time and
level.

To provide facilities for training and retraining to meet the changing needs of the Council.

To provide employees with a greater understanding of the purpose and working of the Council and
their part in it and to foster the development of job satisfaction and positive attitude towards
personal development.

Identification of Training Needs

Members and employees should have regard to the following when considering training needs:

a. Workload implication of training.

b. The capabilities of the applicant to benefit from the training.

C. The employees past attainments if the application is for continued academic sponsorship.
d: The most economic and effective means of training.

e. The provision and availability of training budget.

f. Priority of each individual employee’s need with regard to budget.

Prestatyn Town Council will hold a schedule of training requirements (See Appendix section).

This schedule will be reviewed annually for staff in line with training and development reviews and
appraisals

With reference to Councillors the schedule will be reviewed when new members are elected.
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Training Schemes

Training courses to be financed from the Town Council staff training budget.

It is expected that employees undertaking qualification training will attend the nearest college
offering the required course at the appropriate level.

Financial Assistance Scheme

Where training is approved the Council will pay and /or assist with expenses incurred which may
cover such items as tuition and examination fees. The Council will sponsor employees for one
examination resit only i.e. two attempts at any one examination.

Travelling costs will be reimbursed.

Where facilities are granted under the scheme to enable an officer to acquire a recognised
qualification, it is a condition precedent to the granting of such facilities that the officer shall be
required to undertake to remain in the service of the Town Council for a period of two years from
the date on which the qualification is obtained. If an officer leaves within this two year period all
costs are reclaimed in full except in the most exceptional circumstances.

Where an officer without good reason fails to sit for an examination within a reasonable period or
fails to show satisfactory progress in his/her studies or discontinues the course, the Councll will
forthwith withdraw the facility granted under the Scheme and will require the refunding of the
financial assistance granted in accordance with the undertaking signed by the employee.

The continuance of facilities under the Scheme, whether for a second or succeeding stage of study
or for a second attempt at an examination, shall be granted only if the Council is satisfied either that
the officer has passed the appropriate examination, has otherwise made satisfactory progress in
his/her studies, or merits assistance to enable him/her to sit the examination again,

Officers attending assisted courses are required to inform the Town Clerk immediately of any
absences giving reasons. Failure to do so may result in action being taken under the Disciplinary
Procedure.

staff are required to complete and sign a declaration of undertaking before embarking on a post-
entry qualification training course agreeing to the above conditions. This undertaking is authorised
by the Town Clerk and Town Mayor.

The individual employee is responsible for his/her registration for the appropriate course and
examination, but not before approval has been obtained. The Council will not meet a financial
commitment where prior approval has not been granted.
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Appendix Five

One Voice Wales Courses

National Training Programme for Community and Town Councils in Wales

Module 1 - The Council

e The Council as a Corporate Body

o The “Team” of Members and Staff
e The Council's Role

o Working with Unitary Authorities
e Building Partnership Working

During the presentation we will cover the council as a corporate body, the ‘team’ of members and
staff, the council’s role, working with unitary authorities, and building partnership working with a
wider group of organisations. By the end of this presentation, you should have a good
understanding of the range of responsibilities of community and town councils as well as their
changing role in serving local communities in Wales today.

Module 2 - The Councillor

e The Councillor and their Commitment

e Register of Interests

o  Code of Conduct and Ethical Behaviour

o Monitoring Officers and Standards Committees
e Debating and Making Decisions

e Representing Your Electorate

e Building Bridges

During the presentation we will cover the Councillor and their commitment to the office of

Councillor, the Register of Members Interests, the Code of Conduct and ethical hehaviour expected

of a Councillor, the role of the Monitoring Officer and the Standards Committee, the rules of
debating and making decisions, how you represent on your electorate, and the need to “build
bridges” between yourself, the council and other interested parties.

Module 3 - The Council as an Employer

o Contracts of Employment

e Role and Person Specification

e Recruitment and Retention

e Discipline, Grievance and Appeals
o Health and Safety

e Training and Development

e Sources of Advice

During the presentation we will explore the role of the council as an employer. We will cover
contracts of employment and how these define the employment relationship, the role and person
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specification, you may know the role specification as the ‘job description’, recruitment and
retention, what you should do if things are going wrong, health and safety, and perhaps the most
important of all getting the best out of everyone to help serve your local community, through
training and development. Employment law and best practice is a complicated area, s lastly, we will
finish by looking at some sources of advice.

Module 4 — Understanding the Law

e Statutory duties and powers

e Ultra Vires

o The Powers of Delegation

e Welsh Language Act

o The duty to promote Equal Opportunities
e Data Protection and FOI Act

e Sources of advice

During the presentation we will cover a range of legislation and legal duties that affect community
and town councils. We will cover statutory duties and powers, the principle of ‘ultra vires’, the
powers of delegation, the Welsh Language Act, the duty to promote equal opportunities and the
main statutes and regulations in this area data protection and Freedom of Information act and
finally, sources of advice.

Module 5 - The Council Meeting

o Calling meetings

e Types of meetings

e Standing Orders

o Agendas

e Conducting the meeting
e Passing resolutions

e Recording proceedings

During the presentation we will cover the different aspects of council meetings. We will talk about
calling meetings, the different types of meetings including Annual Statutory Meetings, Extraordinary
Meetings and Ordinary Meetings, the importance of Standing Orders setting and using agendas,
conducting the meeting, passing resolutions, and recording proceedings.

Module 6 - Local Government Finance

o The Role of the Responsible Finance Officer
o  Accounting and Strategy Guidance

e Financial Regulations and Risk Assessment
e Budgets and Precepts

e Internal and External Audit

e [nsurance

e Income and Expenditure Powers
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e Other Sources of Income

During the presentation we will review all the important areas in overseeing local government
finance. We will cover the role of the Responsible Finance Officer, some of the general principles of
accounting’, the main financial regulations and, most importantly how to assess the risks involved,
setting budgets and precepts, putting robust internal and external audits in place, the insurance
requirements of the Council, the income and expenditure powers of the Council, and finally other
sources of income.

This is a large agenda, and financial management can sometimes appear daunting, but.the aim of the
session is to provide you with an understanding of the financial framework of the Council, the core
information you need to know and the sources of more detailed information that you should refer to
when you need to,

Module 7 - Health & Safety

To explore the legal obligations of Councils and to highlight the processes and procedures that need
to be in place to ensure compliance.

Module 8 - Introduction to Community Engagement

The aim of this introductory module is to explore what is meant by the term ‘community
engagement’ and how councils and Councillors can improve how they engage with the communities
they serve. Using an interactive approach, the module explores why, how and where Councillors
currently engage with their communities, The session includes a brief overview of key public policy
in relation to community engagement and covers the key elements and terminology of community
engagement. Thereisan opportunity for Councillors to share and learn from their personal
experiences and the session ends with a community engagement planning exercise.

Module 9 - Code of Conduct

A highly interactive and informative module that enables participants to understand the Nolan
principles of public life and develop a more in-depth knowledge of the Code of Conduct and how it
applies to local Councillors.

The module specifically covers the following:

e The Nolan Principles

e What Councillors must do and must not do
e Personal/Prejudicial interests

o Predetermination & Predisposition

e How the Code is Policed

The learning will be reinforced through practiéal exercises and a DVD of the Ombudsman explaining
his role will be featured.
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Module 10 - Chairing Skills

To explore the role of the Chair and to consider the associated issues and highlight effective
approaches to effective chairing of meetings.

Module 11 - Community Emergency Planning
What does emergency planning mean to you?

This course will give an overview of emergency planning and how it relates to communities.

It will inform on the role of the main responding agencies and give an insight into what a community
can do before, during and after an incident.

It will give you the opportunity to deal with a scenario real councils could face.

So...

e \What is a resilient community?
e What should a community emergency plan look like?
e How would you interact with the responding agencies?

This course will give the who, why, what and when of emergency planning!

Module 12 - Creating a Community Plan

To provide Councils with the knowledge and skills to create community plans and better understand
strategy and forward budgeting.

Module 13 - Community Engagement Part || (Tools & Techniques)

To provide an insight into the way in which Councils can build on community engagement
approaches and provide real leadership to help their communities and towns grow and thrive.

Module 14 - Equality & Diversity

Providing Councils with a better understanding of equality law and the Welsh Language Act and
assisting Councils to promote equality and avoid unfair discrimination.

Module 15 - Information Management

To provide Councils with a better understanding of the legislation relating to Data Protection and
Freedom of Information.

Module 16 - Use of IT, Websites & social media

To provide Councils with a greater knowledge of the benefits of reaching out to their communities
through electronic communication.
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Module 17 - Making Effective Grant Applications

To enable Councils to better understand the type of grant schemes available and to put together
effective applications to support capital projects.

Module 18 — Managing Your Staff

To provide an insight into the ways in which Councils can arrange for the effective management of
their staff.

Module 19 — Devolution of Services / Community Asset Transfer

Devolution of services is currently an important topic in Wales and the challenges and opportunities
it presents are / or will be of concern to most Community and Town Councils.

The training module provides a highly interactive experience for Councillors and Clerks and covers
the following key areas:

e Models for asset transfers

e Understanding lease issues and freehold transfers
e Models for and approaches to Service Devolution
e Policy Drivers

e Opportunities, Pitfalls and Planned outcomes

e Due Diligence Arrangements

e Asset Management Responsibilities

o Important role of Councillors

e Community Engagement approaches

Module 20 — Wellbeing of Future Generations Act 2015 / Sustainability

This course will explain the principles of Sustainable development and relate these principles to the
needs and aspirations of the communities you serve, identify relevant policies (e.g., Well Being of
Future Generations Act 2015) and relate them to the powers and duties of local councils ensuring
readiness to lead a process of Sustainable development planning and reporting.

Module 21 — Understanding Local Government Finance — Advanced

This course is aimed at building on the knowledge gained from attendance at Module 6 — Local
Government Finance. It will appeal especially to Chairs, those serving on Finance Committees and to
any Councillor who wishes to learn more about the governance and accountability framework in
which councils are required to operate.

This Module covers the following areas:

e Governance and Accountability
e Roles and Responsibilities
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o The Annual Governance Statement
e The Statement of Accounts

e Internal Controls and their Review
e Compliance with the Law

e The Rights of Electors

e Risk Assessment

o Internal Audit

e Liabilities and Commitments

e Trust Funds

e Reserves and Provisions

e Investments

Module 22 - Understanding Mediation

To provide an understanding of the relevance and effectiveness of mediation and conciliation

approaches in the handling of low-level Code of Conduct complaints and in relation to employment

matters.

Module 23 Successfully taking on a Community Asset Transfer

To provide an understanding of the most effective ways of ensuring a successful community asset

transfer.
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APPENDIX SIX

TOPIC COURSES AVAILABLE FROM THE SOCIETY OF LOCAL COUNCIL CLERKS AS WELL AS
QUALIFICATIONS

Webinars
The SLCC offer over 100 sector specific webinars for your officers to attend from VAT to Health &
Safety, Planning to Carbon Literacy https://www.slcc.co.uk/events/webinar/

Themed Summits
A one day dedicated event on topical matters httgs:llwww.slcc.co.ukleventslthemed-summits/

Practitioners’ Conference

A two day in person event covering a variety of workshop topics for small / medium sized councils. A
chance to network with likeminded clerks and share similar experiences
https:Ilwww.slcc.co.ukleventfpractitioners-conference-zoﬂ

Joint SLCC & OVW Conference
An annual event currently delivered virtually offering training and guidance on a variety of topics
https://www.slcc.co.uk/event/ovw,

Management in Action
An interactive event featuring sessions around connecting people, developing strategy and
preparing the sector for the future https://www.slcc.co.uk/event/mia

National Conference

Hear from a range of distinguished sector speakers providing training focused on the conference
theme (changes annually) https: 'www.slcc.co.uk/event/national

Qualifications

SLCC offer a range of qualifications tailored to meet the needs of local council officers and others
working with local councils in England and Wales. Study for a qualification and expand your skill set,
broaden your career opportunities & progression and feel empowered.

ILCA https://www.slcc.co.uk/qualification/ilca
FiLCA https://www.slcc.co.uk/qualification/filca

ILCA to CiLCA https://www.slce.co.uk/qualification/ilca-to-cilca/

CiLCA https://www.slcc.co.uk/qualification/cilca

ILM (L5) Diploma in Leadership & Management https://www.slcc.co.uk/qualification/ilm-level-5-

diploma-in-leadership-management

ILM (L5) Certificate in Coaching & Mentoring https://www.slcc.co.uk/qualification/ilm-level-5-
certificate-in-coaching-mentoring/

ILM (L5) Diploma in Coaching & Mentoring https://www.slcc.co.uk/qualification/ilm-level-5-
digloma-in-coaching-mentoring[

Community Governance httgs:[[www.s!cc.co.uk[gualification[community-governance[
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Version Updates

Version | Date Section Details of change
Draft1 | 12/Sep/22 | Whole of Document Whole of Document
ViD2 11/0ct/22 | Whole of Document Inclusion of One Voice Wales Guidance

Approvals and Distribution

Version Adopted Date Adopted Meeting Minute Number All l\:‘lembeg_|
1 5% October 2022 FC 138 10 Clirs
i 2" November FC 182 14 Clirs

7 November 2022
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AGM 3/05/2023 Item 17 APPENDIX xv

Environment (Wales) Act 2016 Part 1 — Section 6
The Biodiversity and Resilience of Ecosystems Duty

Prestatyn Town Council

Reporting on Section 6
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Introduction

This document reports the actions that have been undertaken, together with ongoing
projects that Prestatyn and Meliden Town Council and its residents have been
involved in to meet the Environment (Wales) Act 2016 Part 1 — Section 6 The
Biodiversity and Resilience of Ecosystems Duty.

part 1 Sustainable management of natural resources

Part 1 of the Act lays out the approach to be taken by Wales in planning for and
managing its natural capital assets and its resources at both a national and a local
level in line with the statutory 'principles of sustainable management of natural
resources', as defined within the Act.

Section 6 of this Part puts a duty onto public bodies and local authorities to
'maintain and enhance biodiversity' in a manner consistent with the exercising
of their normal roles and functions. Whilst doing this, public authorities are
also obliged to 'promote the resilience of ecosystems". This legal duty
supersedes the biodiversity duty outlined in Section 40 of the Natural
Environment and Rural Communities Act 2006 which was relevant to both
England and Wales. However, the obligation still applies to those public
authorities in Wales to which the NERC Act duty applied. It also requires those
bodies to have regard to the lists of habitats and species of ‘principal
importance’ published as a result of Section 7 of the Environment (Wales) Act.
Each public body must report at least every three years on how it is complying
with the biodiversity duty.

Prestatyn and Meliden Town Council serve approximately 18,000 residents.
The precept figures for 2022-2023 is £494,622.

Background

Prestatyn and Meliden Town Council (“the Council”) provide a range of services to its
local community which have an impact on biodiversity.

Direct schemes
Direct biodiversity schemes which the Council are responsible for are the following:

Pendre Gardens

The Boulevard

Bench planters

21 flower beds throughout the town

Annual planting scheme which includes tier planters, troughs, and hanging
baskets
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Indirect schemes

The Council also has an indirect impact on other biodiversity schemes by supporting
local organisations with their own schemes;

Friends of Prestatyn Coronation Gardens

Wales in Bloom

Men's Sheds

Friends of the Ffrith Community Park

Friends of Prestatyn Railway Station

Hedgehog Help Prestatyn

Plastic Free Prestatyn Strategic Group ("PFPSS)

e © ® © © © @

Additionally, in early 2022 tree-planting was undertaken in Bastion Fields to
commemorate the Queen’s Canopy project.

The Council have also set up allotment sites and support the running of them in
partnership with Denbighshire County Council.

The Council also provides funding by awarding grants for projects in the area that
improve the biodiversity and bring benefits to the environment. This impacts on
biodiversity through cascading funding to deliver worthy causes.

o Friends of Prestatyn Coronation Gardens — supporting the purchase of compost,
plants, trees and equipment

e Friends of Prestatyn Railway Station — enhancement of the verge with the
planting of new wildflowers and general tidying of area

o Friends of the Ffrith Community Park — assistance in purchasing troughs to be
planted with bulbs, and general area maintenance

Litter picking equipment has also been purchased to assist in various cleaning
projects throughout the town, including the clean-up of Barkby Beach.

The Council promote sustainability and biodiversity by pursuing
sustainability goals and sustainable practices whenever possible.

Future plans

The Council are presently working with Denbighshire County Council to

improve the environment through a variety of projects. One in particular is

the development of land at Marine Road East, which will hopefully include;

e anew pond

o a nature reserve, to encourage wildlife and natural species through the
planting of native species trees

e anew allotment area, and

e community growing including a community orchard

The Council is investigating becoming a Sustainable Palm Qil status town.
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Actions

The following table breaks down specific target areas addressed in meeting
with the Council's commitment to enhancing the biodiversity and resilience
of the area. Evaluations are made once actions undertaken.

Target 4‘ Action Evaluation to be taken

o Embed o Reflect the commitment to e Commitments
biodiversity into biodiversity and natural areas in made in relevant
decision making the Council's 2022/3 Annual Council documents
and procurement Report

e Take into account biodiversity e Consideration of
considerations when considering biodiversity
planning applications and other demonstrated in
associated matters, such as decisions on
footpath diversion orders and planning
neighbourhood services matters. applications

o Develop adaptation & mitigation
responses to the impacts of
climate change

e Raise o Revisit the PFPSS group to e Through feedback
awareness of engage community forum from Council
biodiversity & its leaders members attending
importance meetings

e Safeguard o Contribute to the management of | e Records of any
principal species protected sites and species, sites or species
and habitats including Local Wildlife safeguarded

Sites/Sites of Importance for
Nature Conservation (SINCs)

o Manage land around them to
buffer and join them up as part of
resilient ecological networks

e Ensure no negative impacts on
protected species

o Restore & create | e Plant hanging baskets and e Habitat
habitats and planters with native pollinator development
resilience friendly flowers throughout

Prestatyn and Meliden High
Streets

Encourage planting schemes
that increase the habitat
Supporting native [planting
schemes

Ensure that gardeners employed
only use non-chemical pesticides
that may affect the environment
° o Arrange and Undertake Beach e Success of results

Clean exercises across coastline can be monitored
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several times during the year
which reduces negative impact
of poliution along the coast and
further afield through tidal flow,
using PFPSS as the conduit

o Tackle negative |e Arrange and support town liter | e Assists in general

factors: e.g. pick events to encourage a cleanliness of town
reduce pollution, reduction in the attraction of
use nature vermin
based solutions, |« Reduce use of plastic materials | e Resuits of an
address invasive by encouraging local businesses increase in
species utiising the local Business business names
Forum fo move plastic-free; already
Publish a local directory detailing participating in
the names of businesses signed scheme

up to this voluntary incentive
which can be accessed by locals
and visitors through social media

o Useimprove and | ¢ Work with the Biodiversity Officer | ¢ Records submitted
share evidence at Denbighshire County Council to LERC
to ensure use of best practice
and to increase knowledge of
local issues

o Take advice from the Local
Environmental Record Centres ¢ Use of expert
(LERCs) on local sites and advice
species of interest

s Provide any data collected
through local surveys fo the

LERCs
e Support capacity j e Launchan annual award ¢ Amount of money
and/or other scheme to recognise the spent which will
organisations achievements of either a provide positive
resident or local organisation biodiversity
who is championing benefits
environmental issues.
¢ Require any organisations e Partnerships
receiving grant from us to formed to deliver
demonstrate how this will biodiversity benefit

contribute to supporting
biodiversity as part of their
project

e Work in partnership with Local
Wildlife Trust to provide extra
volunteers to improve local
wildlife area
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Review of s6 duty

What has worked well?

The creation of wildflower and plant areas has been a success, especially as
it has proved attractive to residents in addition to helping biodiversity.

What have the barriers been?
Lack of expertise to identify changes needed or best practice.
What will you change?

Work with the Local Environmental Records Centre and the Local
Biodiversity Officer to seek advice.

How and when will the s6 duty be monitored and the s6 plan reviewed?

This is a 3-year report.

At the time of this publication, there is no specific time or date set for the plan
to be reviewed, but it is intended to be an annual review.

The duty will be monitored through the Community, Development and
Regeneration Committee and individual officers reporting back to the council
on the success or otherwise of the actions through inspections.

The s6 plan will be reviewed in light of these reports and any other evidence
or information that is made available to the Council.
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Appendix

This document was first drawn on 28 November 2022. The next review is due in

November 2025.
Version Adopted Date Adopted Meeting Minute Number All Members
Nov 22 30" November 2022 Full Council 214 16 Clirs

—
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Introduction

Prestatyn Town Council Well-being statement.

Prestatyn Town Council members and staff recognise that well-being is about being healthy and
happy in all areas of our lives, including physical and mental health, good relationships and being
part of resilient communities.

Supporting the Well-Being of future Generations (Wales) Act 2015 Prestatyn Town Council has been
proactive in providing several projects to complement and enhance the delivery of the strategy.

This includes striving to ensure that the needs of the present are met without compromising the
ability of future generations to meet their own needs and taking what action we consider reasonable
towards our local Public Service Board's priority areas.

Prestatyn Town Council's Annual Report will provide information about the actions taken by the
Council during the year, which contribute to the wellbeing of our local community.

Prestatyn Town Council’s Town Plan sets out what the council intend to do during the year to assist
towards meeting the following objectives.
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Key Objectives

We agreed to focus on the following priority areas:

e People are educated and skilled.

e People are safe and feel safe.

e People have good quality homes they can afford.

e People are healthy and active, with good mental wellbeing for all ages.

e People live in a town which has a prosperous economy.

e People value and look after the environment and support community resilience.
o People live in a town where heritage, culture and the Welsh language thrive.

e People are informed, included, listened to, and can add to their community, thus supporting
Community Empowerment.

These reflect the priorities of Prestatyn Town Council and incorporate the key objectives of the
Conwy and Denbighshire Public Service Board, as detailed in the Local Area Well-being Plan.
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Appendix 1 - Further Points of Reference

Well-Being of future Generations (Wales) Act 2015

Conwy and Denbighshire Public Services Board

Local Area Well-being Plan

Approvals and Distribution

Version Adopted

Date Adopted

Meeting

Minute Number

All Member{l

V1

13t July 2022

F&M

68

15 Clirs

13 July 2022
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Outside Bodies 2023/24 aGm 3/05/2023 Item 19 APPENDIX xvii

ORGANISATION 2022123 FREQUE Proposed Seconded 2023724
Nominated NCY Nomination
ATC — Prestatyn Alr Clir G. Sandifands | Bi-monthly
training Gorps 2193
Sauadron
Community Association Cilr C. Evans As called
Meliden Clir J. Mafthews
Community Association Clir 5. German Quarterly
North West Clir K. Clewett
Community Association Clir E. Heaton 415 per
Ty Caradoc Cir J. annum
Thompson-Hil
Cllir A, Sampson
Community Building T/C requested DCC |  As called
Ty Pendre to provide a
surveyor's report
deferred (Clirs J.
Thompson-Hill and
G. Sandilands)
CYTUN (Churches Cilr A, West Every 6
Together) weeks
Denbighshire CCTV Clir B. Murray As called
Clir C. Evans
{back up)
Dyserth, Meliden, Cwm Clir J. Mathews 1 or 2 per
Relief in Sickness Fund Town Clerk/RFO annum
(four-year term) to assist
Friends of the Firith Clir G. German Monthly
Assocciation Clir J. MclLellan
Meliden Residents Clir J. Matthews Quarterly
Action Group
NWATC North Wales Clir T. Jones Quarterly
Assoc of Town Councils Clir B. Murray
Town Clerk/RFO
Offa's Dyke Society Clir G. German Quarierly
Prestatyn Business Clr G. Sanditands 6 weekly
Forum (Clir T. Jones and (approx.)
Ciir A, Sampson
Business members)
Prestatyn Carnival Clir T. Jones Monthiy
Association Committee Clir B. Murray
Prestatyn and District Clir G. Sandilands As called
Environment Clir A, West
Assogciation Town Clerk to
write to confirm
representative are
required.
Prestatyn and District Cllir A. Sampson Monthly
Festival of Walking Clir G. Sandilands
Clir G. German
Prestatyn “You'll Never | Clir G. Sandilands Monthly
walk Alone” Volunteer | Town Clerk to write
Walk Leaders group to gonfirm meetings
Prestatyn Youth Club Cllr E. Heaton Every 4-6
Clir B. Wiltiams weeks
Town Clerk to write
to confirm
representative is
required

25/04/2023 15:06

38Agenda-AGM-MAY23

Page 1of 2




Outside Bodies 2023/24  acw 3/05/2023 Item 19 APPENDIX xvil

King's Hall ClIr C. Holliday 6 weekly
Management
Committee
Ysgol Bodnant Clir E. Heaton Per term
Ysgol Melyd Clir J. Matthews Every
half ferm
Ysgol Penmorfa Clir B. Murray Per term
Ysgoly Llys Glir L. Lifford Every 2
{30/M11/22) maonths
Ysgol Clawdd Offa Clir C. Holliday As called
Cilr.A. Tomlin
sitting representative nof Clir.
G Davies
North and Mid Wales Clir C. Holliday Quarterly
Association and Coastal
Transport Commitiee
North and Mid Wales Clir B. Murray Quarterly
Association of l.ocal
Councils
Plastic Free Community | Clir G. Sandilands | As Called
One Voice Wales Town Cietk/RFO Larger
(10/22 Policy & Coungill
Resource) Meating
ClIr S. Frobisher Quarterly
(10422 Policy & {1rep +
Resource) TG)
One Vice
Wales
meeting
Quarterly (2
reps + TC)
Clwydian Range Cllir G. Sandilands As Called
and Dee Valley (09/22)
AONB
Policy Sub-Committee Clir B, Murray As required
(02/23)
Prestatyn Cllr G. Evans Annual Clir G.Sandlfands Clir E.Heaton Clir B.Murray
Classic Car Show (09/22)
Prestatyn Youth
Stakeholder
25/04/2023 15:06 38Agenda-AGM-MAY23 Page 2 of 2
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@ ZURICH

Municipal

Mrs Lisa Fearne
Prestatyn Town Council
7 Nant Hall Road
Prestatyn

| Denblighshire

i LL19 9LR

f: Selact for Local Councils Policy Schedule

This Insurance policy, which meets your demands and needs, has been based on the latest information obtained
from you. The Policy, the Policy Schedule, any Certificates of Insurance and Endorsements form one document and
should be read together, This schedule replaces any previous Schedule,

. Policy Number YLL-272006-7783

l Insured prestatyn Town Councll
|

| Business parish / Town Council

} period of Insurance

i From 01% June 2022

i To 31t May 2023

and any other period for which cover has been agreed.

Renewal Premium £5,827.96

Premiums are Inclusive of Insurance Premium Tax and/or VAT as appropriate.
Schedule Number 98153676

Long term agreement active until 015t June 2023

7. Preparation Date 28% April 2022

|

|

prepared by Mr Jonathan Meiseles
palicy Form Reference MLAACEOG

policy Cover Declaration:
[ You, the Insured, ave not aware of any known losses or events that could give rise toa claim, or circumstances that

would be prejudicial to us, the Insurer, should the basis of cover on the helow given insurance product {s) be
changed.

] This is Important information, please read it carefully and check that the facts given about you are correct and that
‘ we have Included all the covers that you require. We are unable to give you advice so it s your responsibility to
check the cover is correct for your organisation.

piErthe A A RIS G TR SRR

“pagedof 17

25/04/2023 15:06  ltem 20 Appendix xviii PTC Insurance Document 2022-2023
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PRESTATYN TOWN COUNCIL
FINANCIAL ESTIMATES 2023/2024
PTC Full Council Mtg 301122 Ratified 110123
EXPENDITURE

COUNCIL

ADMINISTRATION

PERSONNEL

OFFICE

TOWNS

PROJECTS

GRANTS

ASSETS

VAT

INCOME

SUMMARY OF INCOME AND EXPENDITURE
PRECEPT OPTIONS

EARMARKED RESERVES

GRANTS RECEIVED

ltem 21 APPENDIX xix FINANCIAL ESTIMATES YEAR END 2023-2024
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WIS, S PO
2021f22 | 202122 2022/23 200/23 | 2022/23 | 2022/23 | 200223 2022/23 2003/24 | 22/23823/24 2022/23
cosT Budget Actual Budget  Actual YTO  Committed Additlonal  Predicted Comments Actual DIF Agreed  BudgetVarlance Comments ps22/23
Governance Codes CENTRE NOMINAL Title predicted  Total +f- Budget +f- Budget 23/24
COUNCIL
LGA 1972 - 5.12 100 4100 Mayor - Public Participation £2,500 EB6T| £2,500 £2,500 £2,500] [y £1,500 1£1,000] -£1.000}
1GA 1972-5.15 100 4110 Mayor's Allowance E800 £0) 400 £200 £200) £0 £800 £0) £0)
LGA 19725133 100 4120 IRPW & Councillor Allowance £3,500 £1,800 £2,700 £2,100 £2,100) £600) 3,500 fuo0(| 14x£203 + £500 £1,400
LGA 19725129 100 4130 Counciller Tealning E300 £50, £300 £220 £220, iin‘ [*10] £450| 93;I1rsﬂ £510,
L6A 1972 5,133 100 4140 Travelling - Coundilors £250 £0) £250 £19 £19) o £231] E£250 £9) £231)
16GA 1972542 100 4150 Electlans / Demacracy £5,000 £0 £5500  E21.898 £27,831{Eléction E1BKEMA £22,391] £5,500 i -£22,393)
£12,350 £2,717) £12,050 £33,537 £0 £0 ___£33,537) -£21,487 E12,300 E250) -£21,237
ADMINISTRATION
Wales/internal -ref;
LGA 1972 5,107 150 4200 Audit E2,000 £2,000 ELSTA £2,300 £2,300{Wales Audit 2yrs 2475 £2,000 £126(|Vicement 7t £624 fram 4210 +£300}
LGA 19725133 150 4210 Legal/ Professional Expenses £1,500 £2,149 EGTE £676 £6T6) £0| £750 £74{{Virement 7t £826 ta 4200 E74
150 4215 BankCharges [1] E35) £0 E134 £134) £134) £500 £500||Net Bacs E366]
LGA 1972 5.133 150 4220 Subscriptions/Publications/Uic £1,600 £674) £1,400 £1540 £1540, -£140) £2,000 escaf|owwisicc £450
LGA 19725133 150 4280 Insurance £6,000 £5,878) £6,000 5234 £5,134] ET66) £6,000 10| £766)
LGA 1972 5,142 150 2300 Adventising f Markeling 1,500 £1,828 1,500 £172 £172 £1,318 £1,000 #509| £82g)
- 150 4310 Websile £2,500 E4,607] 2,500 £386 E386) E2,114 1,000 £1,500 E614)
- 150 £320 Social Medla/Events £10,500 £2,332] £7,250 £0 £0] £7,250; £1,600 £5,250] £1,000
Virement 4 tir £500 ftam 4470
LGA 1972 5.142 150 4330 Printing & Stationery E2,800 £1,603] B85t £3958 £3,958 -E1! E2,800 E£1,157[\Virement 7 tr £257 from 4500 £1,158
LGA 1972 5.133 150 4340 Postage £750 £1,029 £1,000 E851 £852 £148) E150 £250] -£102]
LGA 19725.142 150 4350 Welsh Translation £650 £245) £650 E269 £269] £381) £250 £19)
. 150 4500 PettyCash £1,500 £0 o010 £0 1,243 £500 €743 [Virement 7 tr £257 o 4330 E500;
LGA 1972 5.133 150 4510 Miscellaneous EG00 E714 £900 E177 ELY: £123 £SO £400] £323
LGA 1972 / LGMP 1976 150 4520 Contlngency £3,000 £2,000 £3,000 £0 £3,000 £1,000 £2,000] £1,000,
400 £25004)]  £31,950  F15698 £0 E0__ E15,638, £15,252) _ £20,050 £1: g £4,352)
PERSOHNEL
| FullSH ine® E10KOP
Virement 1 tlr £15000 10 4010
(Virement 3 tfr £16000 0 4020
LGA 19715112 250 4000 Met Salaries g169,000  £157,702) £115,500 £114,210 £114,210)|4 mths £11,290; 473,000 [T}A 19 e £8500 to 4010 £53,790
1 Full 5% Inc= E10k Op
| Virement 1 tfr £25000 from 4000
LGA 1972 5.112 250 4010 PAYE £15,810 £14,588 E3310 £45,338 £45,338)14 mths £3972) (314 12,300 Virement 3 e £8500 from 4000 £3,334}
Full 53 Inc = E10k 0p
LGA 1972 5.112 250 4020 Superannuatien £32,930 £31,683 £02,980 £40,024 £40,024/|4 mths/E5.1K refund £2,956| £16,000 Hr E10000 [rem 4000 £14,004)
LGA 19725.112 250 4030 Staff Cantingency e g Ageacy £1,200 £3,401] £1,200 £248 £248] £952) £1,600 £751
LGA 19725133 250 4040 Travelling - Officers E500 £1,500 £500 £36 £36) £464) £500 £464)
LGA 19725112 250 4050 Tralnlng & Development E700 1,249 ET00 E118 £118) £582] £1,000 £882
Fr20,450  £210,123) £220,180  £199,974 £0 £0 E199,974 £20,216) 238,500 E38,526
OFFICE
1GA19725.133 a00 4400 Telephones/ Broadband £1,800 £4,484) £5,000 £1,730 £1,750 £3,210 £2,000 £, £210
LGA 19725133 /5123 300 4440 Business/ Water Rates £8,000 £6,626 £8,000 £6,052 £6,0521 . N £1,948)  ET0C0 . . £348
1GA 19725.133/5.123 300 4450 Electricity/ G2t £3,750 £9,311) £1,500 £1,797 £1,797] 6 est rebate £7k 5703 £12,000 £4,500|incredse tariff £10,203
Cilrs Emall Addrestes - added E2.5K PTC
1GA 19725133 300 4450 1T Support and IT Softwire £5,500 E34B, £4,000 £3858 £3,853 £142] €7,500 3,500 [FC mig 301122 £3,542)
1GA 197235133 300 4470 Photocopylng £ £1,699 600! £590 £5%0 £ £1,500 £s0ofVirement 4 tfr £300 Lo 4330 £910)
1GA 19725.133 /5123 300 4480 Repalrs & Malntenance £1,500 £1,036) E1333 £1,002 £1,022 E311] £3,000 £1,667(|Virement 7 tfr £167 to 4910 E1,978
LGA 1972 5.133 /5123 300 4430 Cleaning Services £2,000 £2,336 £2,000 £1,948 £1,948 £52 £2,000 £52
£22,550 £25,840 £28,433 £17,057 £0 0 £17,057) £11,376] £35,000 £5,567] E17,943]
TOWNS
LGP 1976 550 4600 Envir Flowers/Beds/Planters Maintenance £26,650 £27,210, £26,650 £25416 £25,416] £1,234 £26,650 £1,234)
LGA 19725,133/5.123 550 4605 Hanglng BasketsfTroughs/Tiers/Maintenance £10,000 £10,538 £10,000 £9,558 9558 | £442) £10,000 0| £442
LGA 1972 5.144.5 550 4610 Festive Lighting Installalion f8000  E28,383(  e2s000  £23916 £23,916]|izhts malalentance El084]  E25,000 £9) £1,084
LGMP ACT 1953/Wighways 550 4615 Public Seals - Malatenance £3,500 £3,322) £3,500 £2417 £2,417(|benches repalr £1,083) £3,500 al|pee £1,083)
LGA 1984 550 4620 Public Gardens £0 £4,050, [{] 0 £0) . £0 £1,500 £2,500||Boulevard/Pendre £2,500
LGMP 1976 5.19 550 4625 Notice Baards (15) £5,000 £5,645] £5,000 £4,361 £4,361] basad on 021 £639) £3,000 E4,000/{DCC -£3,361]
RTA 1984 / LGMP 1976 550 4630 TourlsmSignage £2,000 £129) £2,000 [ 0 £2,000 Esco £1,50000CC £500|
LGA 1972 5.133/5.123 550 4515 Faotway Improvements E1,000 £180] £1,000 £0 £0}{based on 2021 £1,000; £1,000 £0f £1,000,
RTA 1984 550 46t0 CarParks e300 £12,179) e300 £12,700 £12,700) £1,0000 11,700 £1,000flpCc? £0
LGMP ACT 1953 550 4645 Bus Shehers - Maintenance £2,500 £0 0 fof|cleaning/rep £2,500, £10,000 £7,500]€7.6k DCCcleantrep £10,000
C&D ACT 1998 550 4650 Crime Prevention CCTV / Radio £12,000 £22,000, £10,000 £10,000] £2,000 £10,6¢0 £2,0001|DCC conlfact £0)
LGMP 1976 5.19 550 4655 Play Areas E5,000 £0, £5,000 £5,000 E5,000 £ i s £0]
LGP ACT 1976 550 4650 Communliy Centre Expenditure 6000 E4,429 ek £85T0 £8,570][Fire + doors £6,000 £1,950]Virment 7 Hr £1950 fram 4330 £2570
ATA 1984  LGMP 1976 550 4665 ScalaCinema & Art Cealre loan fe6,495  £66,493[ 56495 66493 £66,493 65,485 of £1]
LGAL976 550 4670 Locsl community senvices £7,000 £228) £7,000 £11,785 £11,786)(\Warm Hubs 1and 3. £7,000 ErARI3L for £ hub3 £4,736|
FiEBE45  £184,792| E187,795  E160217 E0 £0 E180,217) 187,345 £450] £7,120]
PROJECTS
LGA 197251445 760 4700 Holiday Lelsure Adtivity £5,000 £2,749 £5,000 €280 £2,882{|Art Xma/Feb23 £2,118) £5,000 £0) £2,118
LGA 5137 [ 5.144 700 4710 Festval/ Youth Activitles £1,000 £0} 1,000 £454 £454) £548] €@ 1,000 £454]
LGA 5.144 700 4720 PTC Events fActivitles / Promo £22,000 £3,534) £22,000 £18,508 £18,508[1¥mas £3,492 £15,000 £7,0004 -£3,508
added £17,500 for Op rele £15k equip
LGA 2000 5.2 700 4730 Environmental [ Community £4,000 £3,558 £4,000 £2,672 £2,672 £1,32) 20,000 £16,000 || 2.5k PTC FC mig 301122 £17,328
- 700 4740 Mind Music £2,500 £503) £2,500 £196 £156, £2,304 £2,500 [ £2,304
LGA 1972 5.144 700 4750 Mental Health Well Belng £2,500 E140) £2,500 £6916 £6,936/|Warm Hub 2 -£4,436] £2,500 ol EMAI30 for E4000 cavers waim hub2 -£4,436]
. 700  AT60 Community Volunteers £500 £0| £500 fo £0 £500 £500 [ £500,
LGA 2000 5,2 700 4770 Countryslde Project E1,000 £0 £1,000 £0 EO £1,000 £1,000 [ £1,000,
LGMP ACT 1976 700 4775 Costal Project £5,000 £0) £5,000 £0 £0, £5,000 £1,000 £4,000] £1,000
43,500 £10,884)  E¢3,500  E3L648 £0 £0_ E31,648 F11,852)  £47,500 4,008 - E1saR
GRANTS
LGA 5.137 [ 5,144 800 4800 Grants- Hew Local Organisztion E500 EQ; E1,000 £1,000 £1,000 £0, (060 ollvirement 2 tf ESO0 (rom 4810 £0]
LGA 5137 /5,144 800 4810 Grants- Existing Organisatian £2,500 £1L2600 A 7 £2,000 £2,000 £0] £3,000 £1,000(|Virement 1 tr £500 Lo 100 £1,000,
LGAs.144 800 4820 Cultural Grants / Elsteddfod E750 £200 E750 E200 £200, £550, ES00 £250) £300]
1GA 5.144 800 4830 Carnlval Committee £1,650 £0 £1,650 1,650 £1,650 £0| £2,000 £359) £350
LGA 5.144 200 4840 Flower show £1,000 £0, £1,000 £0 £0, £1,000] £1,000 0 £1,000/
LGA5.144 800 4850 Car show £600 £600| €600 £600 £0) £1,000 £409)] £400|
LGA 5,144 800 4860 Wales/Britalnla Bloom £1,000 £1,000, 1,000 0 £1,000 £1,000 £0) £1,000,
LGAS.142 200 4870 Benefits Advice Shap/ Other £1,800 £1,800 2,000 £2,000 0, £2,000 £9| £0|
LGA 5.142 80O 4880 Citizens Advice Bureau £2,500 £2,500 £2,500 £0 £2,500} £2,500 £0] £2,500
1GA 19723144 800 4830 Walks Programme / Festival £2,000 £2,025] £2,000 £1,000 £1,000] £2,000 0 £1,000{
LGP 1976 800 4895 General Support E6,000 £2,218] £6,000 £0 £6,000 £2,000 £4,000| £2,000|
£20300  £11,583  £20,500 £8,450 £0 12,050 £18,000 £2,500) £9,550
ASSETS
LGA 1972 5133 00 4900 Office Furalshings/Equipment £1,000 £450, £1,000 £746 £746 £254) £1,000 £0| = = £154)
LGMP19765.18 800 4510 ITEquipment g0 E2277]  east £2,167 £2,167) €0 £2,000 167 Viramenl 7 Hr £167 from 4440 18
900 4320 IT Software - do notuse (1] £1,152) 0 0 £0 0 £0 €0 £0
_ Ty Pendre
LGA 19725.133 [00 4930 Communlty Cantres Improvements E3,000 £31,117) cuji’q £1,050 £1,050{Windows £0) E12,600 £10,950|Virement 7 tir £1950 (e 4660 E10,950}
LGAAP 1976 519 800 4930 Health/Sport/ielsure £5,000 £0) 15,000 £0 £0, £5,000] 0 £5,000 £0)
£11,000  £34,996) 9,217 3,963 £0 £0 3,963 £5,254) E15,000 £11,037]
VAT
VAT £25,000 ' £25,000 £27,022 £25,000
Grand Tatals [ex VAT) — 553,635 EGUG000 553,635 E430,542 ] 0 450,542 £573,695 10,060 E83,151)
Section 137{4)[0) of the tacal Act 1872 - Expenditure Limit for 2023-2024 Is £9.93 per electar
15169 £9.93  E150,578.52] Copped Expenditure
25/04/2023 Item 21 APPENDIX xix FINANCIAL ESTIMATES YEAR END 2023-2024 2023-2024
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Itern 21 APPENDIX xix FINANCIAL ESTIMATES YEAR END 2023-2024

AGM 3/05/2023 Item 21 APPENDIX xix
2021f22 202122 |[2022/23 202213 201223 2002/23  2002f23 2022f23  ||2023/24 22f23 &23/24 2012/23
Budget Actual Budget AdualYID  Committed Additlonal Predicted | Actual DIl [|Proposed Budget Varlance Comments Exps 2213
Title Predicted  Total 4/ |lBudget +f- Budget 23/24
EXPENDITURE
Cauncil £12,350 £2,717] £12,050 £33,537 £33,537)| -£11,487 £12,300 £250| -£21,237)
Adminlstration £314300  £25094]  £31850 £15,698 £15,698 £16,252 £20,050 £11,900, 435
Personnel f20050  £210,123]  £220,50  £199,974 £199,974 £2016] 238,500 £18,310) £38,516
Office. £22,550  £25,840) £23,433 £17,057 £17,057) £11376]  £35000 15,367
Towns £186,845  £184,792)  £187,795  E180217 £180,217 £7573)  £187,345 £450
Projects (43500  £10884)  £43500 £31,648 £31,648 F11852)  £47,500 £4,000
Grants £10,300 E11,583 £10,500 £8,450 £8,450, £12,050; £18,000 £2,500|
Assets £11,000 34,996, £9,17 £3963 £3,963 £5254]  E15,000 5,783
TOTAL £553,635  £506,029] 553,635 E490,542 £0 EQ_ £490,582] £63,091)|  £573,695 £20,080]
AT £25000]* £25,000] | | | £25,000
NCOME
COMMUMNITY CENTRE RENTAL INCOME £6,200 £3,903] 6,200 £4,985 £4,985 £1,215] £4985 £1,215) £0
BANK INTEREST £450 £48 £450 E1,166 £1,166} £716} £450 £0] £718
OTHER/GRANTS £10,000  £52,887)  £10,000 £10,179 £10,179)|0 s £179  £10,000 £0 €179
DONATIONS £2500 £970, £2,500 £100 £100 £2,400) £0 £2,500 £100)
SUB-TOTAL £19,150 £57,818 £19,150 £16410 £0 [0 £16,430] £1,720] £15435 £3,715 £333)
PRECEPT £495961  £495,960)  E491,612 £494,622 434,622 ol _£497299 £2,677 £2,677)
TOTAL 515,111 £553,778)  £513,772  ESL1.052 £511,052 £2,720)__€£512,734 £1,028) £1,68
BALANCE £i8524 47,749|(__e3n2s3 0,511 £ £20,510 85811 50,951 £21,098 181,471
VAT m_i [5p00  £27,002 £25,000 £0)
BankBal 17/11/22 £482,267.00 *predicted bankbalance atayfosfaa= £487,267
Using predicted reserves of; Remalnlng Bank balance;
E E £
Option 1 000 £497,299 160,981 £426,306
No Increase In Councl lax precepl 0% £000 £63.74  Band D propery
GREED 7€ FULL COUNCIL 301122 RATIFIED FULL COUNCIL 110123
Option 2 £9,94599 £507,245 £51,015 £416,252
Council taxincrease by 2% £1.27 £6501  Band O propery
Optlon 3 $£0,960.62 £558,260 £0 £487,267
Councltaxincreaseby — 12.26% £2.81 £7155  Band D properly
Expenses less guaranteed Income. £558,250
Option 4 £487,353 £70,907 £418,360
Cauncil lax reduced by 2% £6247  Band D property
Gouncl Tax Base
201617 7.577 60.48 £458,257
201718 7877 6048 £464,305
201819 7676 6133 £470,769
2019120 7,748 62,68 £485519
2020121 T3z 63.74 £492,838
2021022 7,781 63,74 £495961
2022/23 7,760 63.74 £494,622
2023124 7,802 63.74 £497,299
Earmarked Reserves Balances at 31 March 2023 2022/2023
Assaclaled| Opening Net Committed Closing
Nominal | Balance | Transfers Balance
322 EMR - Elections Holding Fund 4150 | £18,000 | -£18,000 £0 £0
323 EMR - Tesco Grant Bags 4 Help 4700 £1,016 | -£1,016 £0 £0
325 EMR - Mind Music 4740 £1,708 -£25 £0 £1.684
326 EMR - GYM Enabling Virt Comms 4720 £2136 | -E110 £0 £2,026
327 EMR - GYM CC 4030 | £22,369 | -£22369 £0 £0
328 EMR - Well Being 4710 £0 £26 £0 £26
329 EMR - Meliden CC Roof Repairs 4660 £0 £4,378 | £4,378 -£0 pending roof repairs to Meliden Community Centre
330 EMR - Warm Hub 2 A750 £0 £0 £0 £0
331 EMR -Warm Hub 3 4670 £0 £2,430 | £2,430 £0 |Pending involces due ta settle for Warm Hub 3 nithative
£26,214 | £15670 | £4.378 £3,736 |
Grants Received 2022-23
Title Date
Wellbeing grant Firith Bowls Centre Apr-22|
Croeso Cynnes grant for Warm Hub 2 Dec-22
Croeso Cynnes grant for Warm Hub 3 Feb-23
2023-2024
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Dotalled lcoine & Expenditure by Dudges Heading 0312028
thonth Ho: 12 Cosl Cenlra Hopml

Hetup! ApelYenn Ceafed valpten  Copsuilled  Fusdt Slipett Tranided

Cureri bty Yo Bats A Dod AwadToist Cxpendtise Avilebly s KRGt
1010 Prennpl 0 ADL G2, AR4022 (] 00.0%
150D Reatal Reemo [ 4805 6,260 1245 50A%
$200 Geanla Rodubnd u HASE 106002 g 04.0% 846D
100 Aclkillas  Chergos 12 104 0 {184) Q.0%
1200 Qonsilons [4 1 2500 2400 £ 0%
1600 Neak Intaresh " 1,166 459 {116) A50.3%
1700 Ollswr Encott L} o] [ {508} 0.6%
A0 Mayar « uplis Padldpation Q 12,600} 2,500) ¢ 0 1000%
A410 Mayoro Atloveice 0 (89 b)) [} 0 100.0%
A0 IRPW & Coungdar ASwainge ¢ {2,100) {2,700) eli] 660 FA%
10 Councdlier Troning 0 {240) {300) Bo &) 73a%
A140 Yeaveling - Counslifies (19 i) (280) 231 231 FAG)
4150 Elailenn { Domordaey 0 (e (5600} (22,30%) (22390 KOTRY, 16000
150 dreinisiotlon
A200 AudR {2,950) {#500) {1,674} {476) A0y t223%
4240 1.0p0] ¢ Peatessiono) Exporscy ] {616} (616} 0 0 100.0%
4215 Bk Ghargos {10} {134} (] {134) (134 0O%
4220 SwoseriplionsMubticatlonsi ls a {1540} {4 A0} {140) (t40)  NMO00%
4240 fagurancn 0 (5.234) {3000} 16 760 ArF%
4300 Advaitsig § Markotiyg [ () {85004 1,319 1,920 ViAY
4310 Welisite 0 {350} §2,500) 2144 2514 1A%
AJ20 Sodal MadislBvents 4] 0 {¥.250) 1250 n20  00%
£330 Prinking & Stallonsry oy {3,040} {3957} (U] {t) 160.0%

: A140 Posapo (196) 1852} {1,600} 140 148 65.2%

: 4350 \Wolth Vrunrdation {G} {#9) {GEO) R Leb] ans  ALh%:
4500 Pally Cash Q Q {1,243} £,242 1,243 08%
4510 Wesealtancans {42} {117} (550) 2% 728 046%
4620 Caninganey 4] [4 {3800} 3000 3060 0.0%
250 Pensoiiael
4060 Net Sefalns {16261 {106,210)  {125.500) 11,240 1500 alo%
4010 PAYE (3973) (450300 (40310} 3972 3072 01.0%
4020 Supornnnualicn (3608)  (z0024) (42500} 2056 4,050 93.4%
4030 Stetf Contingancy e.. Agorcy ] (240} 1,200} 053 $53  206%
4040 Traviling - GIScore {23} [36) {500} A4 aed T2%
AOSD Tratutoq & Bnvelspasans 0 L] (70ny a2 faz  104%
300 Bifce
4400 Yolephonon ] Dtadiand {320} 11.750) ({5,000} 3210 a0 3ss%
4440 Nuriness ! Water Rolos 1] 6,057} {8000} 1940 1.M8 756%
4450 Eieeieily 1008 {4.814) {8757) {1,500} 6703 603 240%

Gonttiied ovie bl
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a1 Gotafic incomo & Exporliturs by Budgel Hoading 31032023
pronth to: 12 Casl Contre ftoport
Aok AttgR1Yes! Ghirem Yafanse  Codimiliad Fopds T Epont  Trazettd
{aaten b Tollan hoeraabTiud  past Total EipuasStnn Avplahbs [T RN
4095 Quthozs Suppon ' o o ooon B9 G400 DA%
608 Asntols
00% Aneold
4000 Oftza Funsishinguiquipment 0 1746} £4,000) 254 FI e LR
ADNG If Equipmdnt {13} (2.167) (2,407 [ ¢ 100.0%
4% G ity {embes np {350y {1,040} {1,050} 0 0 100.6%
4840 HoathiSpaitiizure [} Q {5,000} 5,000 5000 0.0%
(3rand Tolalg:- Ihcomd 12 545,052 513112 2,720 ©o.5%
Expontkino 142,038 400,542 553,635 83,003 o 63695  0OL%
Not Inconio ovor Gxponditued (142,216} 70510 (39563 160373}
plus Transtor from EMR 1554 268455
1e3s Teensfor to EMR Li 14,18
e ey it
HMovaiont (ol{from) Gen Rogorve (138,042} 32,027
ol Lt it bl RS
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Prestatyn Town Council

Income and Expenditure Account for Year Ended 31st March 2023

31st March 2022

554,168
61,558

e

615,726

7
25,085
210,124
25841
184,792
10,884
11,583
34,996

506,031

245,169
615,726

\

860,895
506,031

\

354,864

e
-3
g
(%
o

o

327,634

\

\

Operating Income
Council
Office

Total Income

Running Costs
Council
Administration
Personngd

Office

Towm

Projects

Grants

Assels

Total Expenditure
Goneral Fund Analysis

Opening Balance
Plus : Income for Year

Less : Expenditure for Year

Transfers TO / FROM Resorves
Closing Balance

31st March 2023

511,052
0
—eee

511,052

33538
15696
199.974
17,087
180,217

348,144
(73.545)
421,689

l

\
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Date : 19/04/2023 Prestatyn Town Council Page 1

Time: 16:19 Trial Balance for Month No: 12 User : MARK
Account Number Order

Alc Code Account Name Contre Contro Namo Dobit Crodit

105 VAT Conlrol Als 10,798.94

110 Prepayments 141.61

200 Barclays Premium / Current 436,633.77

210 Mayoral Account 1,059.41

220 Petty Cash Account 7.61

310 General Reserves 327,634.03

325 EMR - Mind Music 1,684.08

326 EMR - GYM Enabling Virl Comms 202611

328 EMR - Well Being 2641

329 EMR - Meliden CC Roof Repairs 4378.19

331 EMR - Warm Hubs 3 2,430.00

502 Mayoral Account 1,069.41

510 Accruals 10,969.53

520 Recelipls in Advance 437818

1076 Precept 100  Council 494,622.00

1100 Rental Income 100  Council 4985.00

1200 Grants Recelved 100  Council 9480.77

1300 Activities / Charges 100  Council 104.00

1400 Donations 100 Council 100.00

1500 Bank Interest 100  Council 1,166.32

1700 Other Income 100  Council 5084.00

4000 Net Salarles 250  Personnel 114,209.90

4010 PAYE 250  Personnel 45,338.43

4020 Superannuation 250  Personnel 40,023.94

4030 Stafl Conlingency e.g. Agency 250  Personnel 247.50

4040 Travelling - Officers 250  Personnel 35.79

4050 Training & Development 250  Personnel 118.00

4100 Mayor - Public Parlicipation 100  Council 2,500.00

4110 Mayor's Allowance 100  Council 800.00

4120 IRPW & Counclllor Allowance 100  Council 2,100.00

4130 Councillor Training 100  Counchl 220.00

4140 Travelling - Counclllors 100  Council 19.35

4150 Elections / Demacracy 100  Council 27,898.48

4200 Audit 150  Administralion 2,300.00

4210 legal / Professional Expenses 150  Administralion 675.94

4215 Bank Charges 150  Administration 133.60

4220 Subscriptions/Publications/Lic 150  Administration 1,540.30

4240 Insurance 150  Administration 5,233.54

4300 Advertising / Marketing 150  Administration 171.60

4310 Webslte 150  Administration 386.00-

4330 Printing & Statlonery 150  Administration 3,957.51

4340 Postage 150  Administration 851.62

Continued over page



Dale : 19/04/2023

Prostatyn Town Council

Page 3

Time: 16:19 Trial Balance for Month No: 12 User : MARK
Account Number Qrder
Ale Codoa Account Namo Contre Conlre Namo Dohit Cradit
6001 Transfer lo EMR 700 Projects 480.00
Triat Balance Totals ¢ §53,621.24 953,621.24
Difforence 0.00
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19/04/2023

Prestatyn Town Council
16:24 Balance Sheet as at 31st March 2022
31st March 2022 31st March 2023
Curront Assots
66,260 Debtors 0
12,004 VAT Control Ae 10,799
] Prepayments 142
366,979 Barclays Premium / Gutrent 436,634
0 Mayaral Account 1,059
0 Pelty Cash Account 8
22 Petly Cash 20-21 0
25 PTC Cash from Activities 0
445,289 448,641
445289 Total Assots 448,641
Curront Liabllitios
33,566 Other Creditors 0
0 Mayoral Account 1,059
0 Accruals 10,970
0 Receipls in Advance 4,378
i i
33,566 16,407
411,724 Total Assets Less Current Liabilities 432,234
Reprosonted By
327,634 General Reserves 421,689
8,860 EMR - Committed Expenditure 0
30,000 EMR - Property MaintenanceFund 0
18,000 EMR - Elections Holding Fund 0
1,016 EMR - TESCO GRANT BAGS 4 HELP 0
1,709 EMR - Mind Music 1,684
2,136 EMR - GYM Enabling Virt Comms 2,026
22,369 EMR-GYMCC 0
0 EMR . Wzll Being 26
0 EMR - Meliden CC Roof Repairs 4,378
0 EMR-Warm Hubs 3 2,430
S— R
411,724 432,234

|
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Prestatyn Town Council — Grants & Donations Awarded

Under Powers 5137, 5142, and $144 — 2022/2023

Section 137 of the Local Government Act 1972 enables the Council to spend up to the product of £8.82
(2022/23) per head of the DCC Prestatyn & Meliden electorate of 15,164 @ 31.03.2022 for the benefit of
the people in the area on activities or projects not specifically authorised by other powers.

The limit for spending under Section 137 for this Council in the year of account was £133,746 and the
following payments were made: -

LGA S137/142/144
Leaislation

$142/5137

MONTH

APR 22 BAS - Benefits Advice Shop

APR 22 Classic Car Show

0CT 22 Prestatyn & Rhyl Community First

5142/5137
Responders 142/513

NOV 22 Friends Prestatyn Coronation Gardens

Prestatyn Carnival Association

PBF - Prestatyn Business Forum

MAR 23 Prestatyn & District Walking Festival

MAR 23 URDD - Eisteddfod 2023 S144
MAR 23 Welsh Air Ambulance £875 5142
MAR 23 MacMillan Cancer Charity £875 5137

o ]

MAR 23 Ffrith Bowls Club £400 S144
[
£535.50 5144

MAR 23 prestatyn and Meliden Play Scheme

Dated 3" May 2023

Signed;

.................................................................................................................................

Town Clerk/Responsible Financial Officer Chair, Prestatyn Town Council

25/04/2023 15:09 ltem 24 APPENDIX XXV Grants Awarded under Powers 5137 $142 S144 2022-23
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AGM 3/05/2023 [tam 26 APPENDIX xxvii
Statement as at 31st March 2023

Loan to Prestatyn Town Council of £1,080,000 at an interest rate of 4.45% for 26 years. Payment
of £66,483 per annum to he paid 31st March.

Kepayment Principal Interest

£ £ £
Payments made
1 2007/08 66,483 41,538 24,965
2 2008/09 56,493 41,538 24,955
3 2009/10 66,493 41,530 24,965
4 2010M1 66,403 41,638 24,955
5 2011712 66,493 41,5638 24,955
6 2012M3 66,493 41,538 24,965
7 204314 66,493 41,538 24,955
8 2014115 66,493 41,538 24,955
g 2016/16 66,493 41,538 24,955
10 201617 66,403 41,538 24,955
11 201718 66,493 41 638 24,855
12 201819 66,493 41,538 24,955
13 2019/20 66,493 41,538 24,955
14 2020621 66,493 41,538 24,955
15 2021122 66,493 41,538 24,955
16 202223 66,493 44,538 24,955
Total Payments made to date 4,063,888 664,608 399,280
Payments Outstanding
17 2023/24 66,493 41,538 24,955
18 202425 66,493 41,538 24,955
19 2025/26 66,493 41,638 24 955
20 2026/27 66,493 41,638 24,955
21 2027128 66,493 41,540 24,953
22 2028/29 66,493 41,540 24,953
23 2029/3C 66,493 41,540 24,953
24 2030{31 66,493 41,540 24,963
26 2031/32 66,493 41,540 24,053
26 2032133 66,483 41,540 24,953
Total Payments Outstanding 664,930 415,292 249,538
Total Paymenis 4,728,818 1,080,000 848 818
Signed: .......... S?It F BT DATE: 24/04/2023

Name: Stave Gadd
Position; Head of Finance

Denbighshire County Councll
Couniy Hall

Wynnstay Road

Ruthin

LL151YN
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Investment Strategqy Statement

Prestatyn Town Council does not hold sufficient funds to invest.

To maximise credit interest opportunity, any cleared funds held in the
Barclays Bank business current account are automatically swept at the
end of each day and retained in an interest-bearing deposit account.

Dated 3™ May 2023

Signed,

Town Clerk/Responsible Financial Officer

Chair, Prestatyn Town Council



